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as the domestic partner of a deceased
workforce member. In this case, your
adult children and your current spouse
or domestic partner are also considered
to be qualified relatives.

[80 FR 66786, Oct. 30, 2015]

§875.209 How do I demonstrate that I
am eligible to apply for coverage?

(a) When you submit your applica-
tion for coverage, you must make
known your status as a member of an
eligible group.

(b) If the Carrier finds that you mis-
represented your eligibility status, the
Carrier has the right to void your cov-
erage and return to you any premiums
you paid, without interest. The incon-
testability provisions in §875.408 do not
apply to this section.

[68 FR 5534, Feb. 4, 2003, as amended at 72 FR
12037, Mar. 15, 2007]

§875.210 What happens if I become in-
eligible after I submit an applica-
tion?

(a) You must be eligible at the time
of your application and at the time
your coverage is scheduled to go into
effect. Except as noted in paragraph (b)
of this section, if you lose your status
as part of an eligible group before your
coverage goes into effect, you are no
longer eligible for FLTCIP coverage.
You are required to inform the Carrier
that you are no longer eligible.

(b) In two instances, you will con-
tinue to be eligible for coverage even if
you lose your status as part of an eligi-
ble group after you submit an applica-
tion for coverage, but before your cov-
erage becomes effective. The two in-
stances are:

(1) When you are involuntarily sepa-
rated from Federal civilian service (ex-
cept for misconduct) or from the uni-
formed services (except for a dishonor-
able discharge). In either of these
events, your qualified relatives will
continue to be eligible.

(2) When you are the qualified rel-
ative of a workforce member who dies.

§875.211 What happens if my eligi-
bility status changes after I submit
my application?

(a) If you applied as an active work-
force member, and separate from serv-

ice under the MRA+10 provisions of 5

§875.213

U.S.C. 8412(g), or retire after you sub-
mit an application for coverage, but be-
fore your coverage becomes effective,
you must reapply as an annuitant and
submit to full underwriting require-
ments.

(b) If you applied as an active work-
force member, and otherwise separate
from service, but you are a qualified
relative of another workforce member,
you must reapply based on the addi-
tional underwriting requirements spec-
ified for that type of qualified relative.

[70 FR 30607, May 27, 2005]

§875.212 Is there a minimum applica-
tion age?

Yes, there is a minimum application
age. You must be at least 18 years old
at the time you submit an application
for coverage.

§875.213 May I apply as a qualified
relative if I am the domestic part-
ner of an employee or annuitant?

(a) You may apply for coverage as a
qualified relative if you are a domestic
partner, as described in §875.101 of this
chapter. As prescribed by OPM, you
will be required to provide documenta-
tion to demonstrate that you meet
these requirements, and you must sub-
mit to full underwriting requirements.
However, as explained in §875.210 of
this chapter, if you lose your status as
a domestic partner, and therefore a
qualified relative, before your coverage
goes into effect, you are no longer eli-
gible for FLTCIP coverage.

(b) For purposes of this part, the
term ‘‘domestic partner’ is a person in
a domestic partnership with an em-
ployee or annuitant of the same sex.
The term ‘‘domestic partnership’ is de-
fined as a committed relationship be-
tween two adults, of the same sex, in
which the partners—

(1) Are each other’s sole domestic
partner and intend to remain so indefi-
nitely;

(2) Have a common residence, and in-
tend to continue the arrangement in-
definitely;

(3) Are at least 18 years of age and
mentally competent to consent to a
contract;

(4) Share responsibility for a signifi-
cant measure of each other’s financial
obligations;
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